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Policy

Unity College Australia (UCA) is firmly committed to achieving best practice in the
provision of Christian ministry and vocational education and training. To this end, UCA
seeks to ensure that all prospective and current students are treated with dignity and
respect and are provided with equitable opportunities to access, participate in and
successfully complete their studies. This policy is implemented in conjunction with
particular admission requirements for individual courses, with the goal of fair
assessment of student suitability for achieving course outcomes.

UCA acknowledges that this is dependent on non-discriminatory access to services and
comparable educational outcomes by all groups in society. By providing accessible and
equitable vocational education and training, all clients will have opportunity to develop
knowledge and skills to enhance life and work opportunities. UCA aims to create a
learning environment that is safe, free from discrimination, harassment and
victimisation and that supports the diverse needs of students, staff, and the broader
community.

UCA recognises that some individuals and groups may experience barriers to accessing
education and training. These may include, but are not limited to:

a Aboriginal and Torres Strait Islander peoples (First Nations people)

O

People from culturally and linguistically diverse backgrounds

N

o

)

)

) People with disability

) People experiencing socio-economic disadvantage
)

e People living in regional or remote locations

f) Mature age learners
g) Young people who may be disengaged from education or employment

UCA seeks to identify and minimise barriers to participation by promoting inclusive
practices and providing reasonable adjustments and support where required. Diversity
and inclusion principles are applied across all aspects of UCA’s operations including
marketing, enrolment, training and assessment, learner support services and student
engagement.

Scope

This policy applies to all prospective students, enrolled students, staff and other clients
of UCA, including individuals who are seeking to enrol in, currently enrolled in, or
participating in education or training services delivered by UCA.

Procedure

UCA’s commitment to diversity and inclusion in vocational education and training
supports the goal of improving knowledge, skills and opportunities for all individuals,
while recognising that some people may face barriers to participation. UCA will promote
diversity and inclusion by implementing practices that ensure training and support
services are inclusive, fair and responsive to the needs of students.
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3.2 In keeping with this commitment, UCA will seek to ensure that programs and services
are relevant, accessible, fair and inclusive by:

a)

g)

Promoting programs and services in ways that are inclusive and reflect the
diversity of the communities UCA serves, so that prospective students can make
informed decisions about their training options;

Providing clear information about course requirements, entry expectations and
support services to assist prospective students to determine their suitability for
study;

Delivering training that supports students to develop knowledge and skills
relevant to their vocational goals and industry needs;

Identifying and addressing barriers that may limit participation in education and
training;

Providing reasonable adjustments and appropriate learner support where
required to assist students to participate and succeed in their studies;

Encouraging participation from individuals or groups who may experience
barriers to education or training; and

Reviewing policies, practices and learning environments to ensure they remain
inclusive and do not disadvantage individuals or groups within the community.

4 Legislative Obligations

4.1 UCA is committed to meeting its obligations under relevant Commonwealth, State and
Territory legislation relating to discrimination, equal opportunity and human rights. UCA
will ensure that its policies, procedures and practices support fair and equitable
treatment of all individuals.

5 Roles and Responsibilities

5.1 UCA’s Board, President, Director, Principals, Trainers and other staff are change agents
and foster the implementation of diversity and inclusion best practice by ensuring that:

i)

UCA’s corporate goals clearly define its role in meeting the educational needs of
all clients, including equity target groups;

Equal opportunity policies are in place and understood;

Barriers to participation are identified and strategies developed to overcome
them;

Key staff have identified responsibility in equal opportunity matters;

UCA’s policies and procedures are non-discriminatory and inclusive;

Staff are provided with information about diversity and inclusion matters;
Students are provided with information about diversity and inclusion matters;

Levels of participation and attainment by equity target groups are monitored;
and

Feedback is used to assess and improve our organisation’s ability to include a
diverse student cohort and meet their training needs.
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5.2

5.3

6.2

6.3

7.2

7.3

Staff are responsible for ensuring that they understand and implement the policy and
behave in a courteous, sensitive and non-discriminatory manner when dealing with other
staff, students and other clients.

Students are responsible for behaving in a courteous, sensitive and non-discriminatory
manner when dealing with other staff, students and clients.

Fair Treatment and Equal Opportunity

UCA ensures fair treatment and equal opportunity to all existing and potential students
through open, fair and transparent selection procedures that are based on merit and
course suitability for making decisions about the selection and treatment of students.

All students will be selected based on the entry requirements for each course, as
published in the Student Handbook, which includes entry requirements outlined by the
relevant Training Package or Accredited Course.

UCA may also consider any educational disadvantage of any individual student when
making enrolment decisions.

Christian Ministry Training Context

Certain courses delivered by UCA, including those relating to Christian ministry, theology
or related vocational areas, are designed to prepare students for service within Christian
ministry contexts which adhere to traditional Biblical doctrine, beliefs and values.

As such, applicants for these courses will be required to demonstrate a commitment to
the Christian faith and provide a pastoral or church reference as part of the enrolment
process. This requirement is directly related to the vocational outcomes of, and
professional expectations associated with, Christian ministry training.

Students undertaking these courses are expected to conduct themselves in a manner
consistent with the values and ethos of UCA and to actively engage with a local church
or Christian community during their studies.
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Legal and Regulatory Framework

This policy is developed in accordance with:

NVR Standards for RTOs 2025
Education Services for Overseas Students (ESOS) Act 2000
ESOS Regulations 2019

The National Code of Practice for Providers of Education and Training to Overseas
Students 2018

Relevant Commonwealth, State and Territory anti-discrimination legislation

This Diversity and Inclusion Policy & Procedure is also referenced in the following Unity College
Australia documents and activities:

UCA Student Handbook (publicly available at www.unity.edu.au)
Staff Handbook

Student Orientation

Staff Induction

Staff Professional Development sessions
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